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Thank you

_________________________________________________________________

Legal and Regulatory Qualification and Notification

While we have made every effort to provide you with the most current information, state regulations and policies continue to change and evolve, so please consider the following points:

· Given the variability among states, we encourage you to work closely with nurse practitioners to stay current with your particular state regulations.   
· Discuss the standards of practice with your community colleagues to understand what is acceptable relative to your community standards of practice.

· Please encourage nurse practitioners working with you to consult the state nursing practice act, state regulations, Board of Nursing state Web site, and/or consult a lawyer familiar with advance practice nursing in your state for legal advice and determination about the specific practice needs and documentation requirements.
· Please consult your state medical regulations and American Medical Board for legal consultation and advice about your specific practice needs.

This publication offers perspectives and opinions on many issues related to the nurse practitioner practice, but we make no attempt to provide legal advice. The Academy of Nurse Practitioners (AANP),  The American College of Nurse Practitioners (ACNP), The American Academy of Physician Assistants (AAPA), State Boards of Nursing, and the American Medical Association (AMA) should be consulted on issues pertaining to legality and final determination on clinical practice and state regulations. 
Reproduction, photocopying, reselling, or posting it on your website without prior written permission is strictly prohibited. 

NURSE PRACTITIONER & PHYSICIAN

EMPLOYMENT AGREEMENT 

Nurse Practitioner [  insert names here ]
Physician [  insert names here ]
Location [  insert name here ]
Date [ insert name here ]
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A.  Introduction
This nurse practitioner employment agreement outlines the agreed upon terms and conditions and represents a formal agreement between [ type nurse practitioner name here] and [ type the name of physician here ].  The terms and conditions will apply for all work completed at the business of employment which is located at [type name and address here ].  

B. Employment Agreement

This nurse practitioner employment agreement outlines the terms and conditions for services rendered in accordance to the scope of services described in Section III titled “Scope of Services” as listed below.  The nurse practitioner services will be performed for the compensatory terms as described in Section IV titled, “Compensation.”  All parties hereby agree to the terms and conditions listed in Sections I-X of this employment agreement.
C.  Nurse Practitioner Scope of Services

Nurse Practitioner Services: The physician will collaborate with the nurse practitioner in developing and finalizing the Standardized Procedures and Process Protocol, the document that describes and characterizes the nurse practitioner scope of practice and practice conditions.

Physician Supervision Responsibilities: The supervising physician will be available to the nurse practitioner for timely consultation as required by the California Professional Licensing Laws.  The method will be, but not limited to, electronic devices including pager and/or cell phones.      

Nurse Practitioner Authority to Practice: The nurse practitioner agrees to exercise sound and professional judgment in all matters relating to the practice as a nurse practitioner, with all applicable rules and regulations.  The nurse practitioner has the responsibility to ask questions and address any concerns related to implementing any physician  or provider orders.  In the event that any unusual situation arises, the nurse practitioner may seek additional guidance and consultation.  
D. Salary and Compensation Terms
The nurse practitioner will be compensated for services rendered in accordance to the following:

Employment Status
Fulltime 
[ type “yes or no” here ]  


Part-time 
[ type “yes or no” here ]  

Date of Employment and Benefits
Start date of employment

[ Type date here ]
Start date of salary compensation
[ Type date here ]
Start date of benefits


[ Type date here ]
Start date of malpractice insurance
[ Type date here ]

Salary 
Hourly: 

[ Type amount here if applicable ]  
Daily: 

[ Type amount here if applicable ]  
Monthly: 
[ Type amount here if applicable ]  
Weekly: 
[ Type amount here if applicable ]  
Bi-weekly: 
[ Type amount here if applicable ]  

Employer will pay [ type amount here ]  of the gross accounts receivable for the patients seen by the employee on the following schedule:  [ select either Monthly or Quarterly or Yearly ] 

Salary compensation payments [ select either “do” or “do not” ] depend on third-party reimbursement.

Payments will [ select “ be made” or “ not made” ] directly by [ type name of physician or organization ] 

to [type your name here ].

Days and Time of Employment

Day


Time
Monday


[ type time if applicable ]
Tuesday

[ type time if applicable ]
Wednesday

[ type time if applicable ]
Thursday

[ type time if applicable ]
Friday


[ type time if applicable ]
Saturday

[ type time if applicable ]
Sunday


[ type time if applicable ]
Overtime Duties and Compensation

[ Describe the terms of overtime and compensation here ]

On-call Responsibilities and Compensation

Weekend [ Describe the terms of overtime and compensation here ]

Holidays [ Describe the terms of overtime and compensation here ]

Night shifts [ Describe the terms of overtime and compensation here ]

Additional hours beyond regular hours [ Describe the terms of overtime and compensation ]

Sick Time and Compensation
The nurse practitioner is entitled to [ enter number of day ] of sick days with the maximum total of sick 


days that may be accrued is [ enter days ].  Time will be accrued as follows [ enter how you plan to accrue ].
Vacation Time and Compensation
The nurse practitioner is entitled to [ enter number of day ] of vacation days per calendar year of employment.  
The maximum total number of vacation days that may be accrued is [ enter days ] per 
[enter period of time].  Time will be accrued as follows [ enter how you plan to accrue ].
Short-term Leave of Absence

The nurse practitioner has [ enter period of time ] that will considered short-term leave of absence.  The condition for this type of absence will typically constitute an urgent matter such death or illness of a family member, environmental disaster (i.e., earthquake destruction of place of residency) or other matter deemed appropriate by both nurse practitioner and physician.  The maximize allotted time for this type of absence will be [enter period of time]. 
Extended Leave of Absence


The nurse practitioner has [ enter period of time ] that will considered extended leave of absence.  The condition for this type of absence will typically constitute an urgent matter such death or illness of a family member, environmental disaster (i.e., earthquake destruction of place of residency) or other matter deemed appropriate by both nurse practitioner and physician.  The maximize allotted time for this type of absence will be [enter period of time].
Continuing Education

The nurse practitioner will be compensated [ enter amount ] for expenses related to continuing education for purposes of ongoing recertification unit requirements.  Nurse practitioner will have [ enter number of days of CE ] for continuing education.  
Employee Professional Qualifications

The employee is a licensed registered nurse and certified nurse practitioner pursuant to the California state laws.  

Illness
The employee is entitled to [ enter number of days ] of sick days per calendar year of employment. The maximum total of sick days that may be accrued is [ enter days ] per [ enter time period ].
Vacation

The employee is entitled to [ enter number of days ] of vacation days per calendar year of employment.  The maximum total of vacation days that may be accrued is [ enter days ] per [ enter period ].
Duration of Contract

Term

The term of employment will be from [ enter date ] and [ enter date ].
Renewal

The employment agreement will be reviewed and renewed on a yearly basis.
Termination

a. Breach of any of the specific terms of the agreement by either party
b. Employee death
c. Loss of employee’s certification as a nurse practitioner
d. Disability of employee for longer than six months
e. Dissolution of the employer organization
f. Employee’s failure to adequately fulfill the duties and responsibilities of the nurse practitioner as required by this contract.  Termination will be made within a reasonable amount of time.  Employer will grant 30 days notice of termination for this reason
g. Employee dissatisfaction with the work environment, with the employee required to give two week notice of termination for this reason
h. Upon other mutual agreement of the employee and employer

Termination With or Without Cause
The employer or employee may terminate this agreement, for any reason or no reason, upon one-hundred eighty (180) days written notice to or from the nurse practitioner. 
Nurse practitioners Qualifications
· Valid State Registered Nursing License.

· Meets State requirement to as an advance practice nurse.

· Current Nurse Practitioner Certification consistent with education.

Patient Files, Records Management, and Storage
All patient records or files pertaining and relevant to the employee practice shall remain the property of the employer and remain so upon termination of the employment.  Access to patient files is permissible for activities related to medical knowledge and educational purposes.
Assignment and Delegation of Duties and Responsibilities
The employee may not assign nor delegate any duties as outlined in this agreement without the explicit written consent of the employer.

State Law Governing Practice
This agreement is made and shall be construed and performed under the laws of the state of [insert state]. 

Nurse Practitioner Practice Agreement Revisions
This written employment agreement creates an understanding of employment between the employer and employee. Any additional changes to this agreement will require an additional amendment with the signatures of both the employee and employer.

Malpractice Insurance

[ Insert turns describing the terms of malpractice insurance, including duration of time, scope of coverage, expense

reimbursement].
Disability Insurance

[ Insert terms describing disability insurance coverage, including duration of time, scope of coverage, and expensereimbursement]
Facilities

The employer shall provide and make available for the nurse practitioner use of the space and facilities to be occupied by the Practice at the Practice Sites

Additional Expenses

[ Describe any expenses additional expenses that may include travel expense or training expense or recertification or licensing, BLS, ACLS, DEA,recertification and prescription pads ] 
Having read and understood the full contents of this document, the parties hereto agree to be bound by its terms.
____________________________________________

________________________
[ Type the supervising/collaborating physician name here ]
Date
______________________________________________
________________________
[ Type the nurse practitioner name here ]


Date[image: image1.png]


































































